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Role Profile  
 

Job Title:  Casual Football Coach 
Reports To:  Community Manager Jobs Reporting into 

the Job Holder: 
N/A 

Job Purpose 

• To plan and deliver football coaching sessions, across a variety of different projects, inline with the demands of the community programme.  

• Foster a positive and inclusive learning environment for players of various skill levels and ages. 

• Develop and implement engaging training sessions that focus on skill development, teamwork, and physical development. 

• Promote a passion for football by instilling a love for the game and encouraging a healthy and active lifestyle. 

• Collaborate with other coaches, parents, and stakeholders to ensure effective communication and a cohesive approach to player development. 

• Adapt coaching strategies to accommodate diverse learning styles and abilities within the team. 

• Instil a sense of discipline, respect, and fair play among players, fostering a positive culture. 

• Facilitate a fun and enjoyable experience that encourages long-term participation and commitment to the sport. 

Principal Accountabilities/Responsibilities 
• Plan relevant session plans, inline with the FC United of Manchester coaching philosophy  

• Deliver fun, friendly and inclusive football sessions 

• Complete relevant admin tasks 

• Maintain clear communication with players, parents, and fellow coaches, addressing concerns promptly. 
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Knowledge/Experience/Skills 
a) Knowledge/Experience/Technical Skills 

Essential: - 
• Applicants must be aged 18+ 

• FA Level 2 (UEFA C) 

• Experience working with a variety of ages and abilities 

• Willingness to go above and beyond to promote FC United of 
Manchester   

• Flexible to work varying hours throughout the week  

• Must have access to personal vehicle to travel to different venues  
 

 Desirable: - 
• Experience coaching in schools 

• Experience working with hard to reach groups  
 

Further Information 

Will the job-holder have direct access to young persons under the age of 18, within the context of the job or any subsequent related activities or 
responsibilities?           YES  

 
Where the answer to the above question is YES the following wording will be included in any advertisement 
 

“As this role involves direct access to young persons under the age of eighteen, within the context of the job or any subsequently related activities 
or responsibilities, the successful candidate will undergo a thorough screening process, which will include a Criminal Records Bureau Disclosure, 
to ensure their suitability for the role” 

 

 


